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M.S.W Semester - 2 (CBCS) Examination
May/June-2022 (OLD COURSE)
HUMAN RESOURCE MANAGEMENT(CORE)

Time: 2:30 Hours Marks: 70
Instructions:
1. All questions are compulsory.
2. Figures to the right indicate marks.
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ENGLISH VERSION
Q.1. Explain the concept and objectives of HRM. 14
OR
Q.1. Define the challenges for HRM.
Q.2. Give the meaning of performance appraisal, explain objectives and limitation of its. 14
OR
Q.2. Give the information about Other Allowances, Perks, Incentive and bonus for the employee.
Q.3. Explain the SWOT analysis in detail. 14
OR
Q.3. Write a detailed note about industrial relations.
Q.4. Give the information about 5-‘S” house keeping in detail. 14
OR
Q.4. Explain the problems of unorganised sector labour in detail.
Q.5. Write Short Notes. (Any Two) 14

1. Recruitment rsources.

2. Job analysis.

3. Need and importance of training.
4. The I.L.O. standards.
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